Freyssinet Limited is a specialist engineering company
engaged in the design, supply and installation of
specialist products, systems, and services to the
building and civil engineering industries. Aquaforce
Concrete Services Limited is a wholly owned
subsidiary of Freyssinet and specialist concrete
subcontractor serving a range of industries including
highways, rails, and utilities.

Freyssinet Limited’s directors and management are
committed to the highest standards of ethical
conduct and integrity in the organisation’s business
activities in the UK and abroad.

This statement is published with the support of our
Board of Directors and created with input from
Procurement and Human Resources.

It applies to all company employees and temporary
workers, consultants, contractors, and subsidiaries
acting for or on behalf of the Company in the UK.

Review and Access

Pursuant to Section 54 of the Modern Slavery Act
2015, this statement will be reviewed and updated
annually to ensure that the company complies with its
applicable legal obligations. It is available to anyone
who wishes to obtain a copy through our website and
can also be made available to interested parties upon
written request.

It is management’s responsibility to communicate the
expected standards to our employees and ensure that
they conduct themselves in an appropriate manner.

The Company will also ensure that its Modern Slavery
Statement and related policies are effectively
communicated to all employees, subcontractors and
suppliers via our website, intranet, supply contracts
and employment contracts.

The Company reserves the right to change and update
its approach to modern slavery as necessary.

All relevant parties must ensure that they read,
understand, and comply with this statement.
Prevention, detection and reporting of modern
slavery is the responsibility of our employees, our
subcontractors, and our suppliers.

All stakeholders are required to avoid any activity
which might suggest or lead to a breach of the
Modern Slavery Act. Any such breach by an
employee may result in disciplinary action and in the
case of suppliers and subcontractors, may result in
contract termination.

FReyssIneT

Anyone who suspects modern slavery is taking place,
or has any suspicion, or is aware of any breaches
should speak to a member of Human Resources in
confidence or follow the Whistleblowing procedure
which can be found on the Company intranet.

Relevant Policies and Procedures

We are dedicated to ensuring there is transparency in
our business and in our approach to combatting
modern slavery in all our operations.

We expect the same high standards from all our
subcontractors and suppliers.

Our organisation has several policies and procedures
in place that protect our workers from unfair
treatment and promote an inclusive workplace.

They clearly state how we operate and the steps we
take to ensure we are a transparent and inclusive
organisation. They are reviewed annually and
updated to ensure ongoing opportunities for
improvement are identified and implemented.

Our policies and procedures include:
o Disability policy
o Diversity and Inclusion policy
o Equal Opportunities policy
o Harassment and Bullying policy
o Human Rights policy
o Whistleblowing procedure
o Recruitment and selection procedure.

o Right to work in the UK - managed by
Human Resources, Freyssinet operates a
robust recruitment policy, including
conducting eligibility to work in the UK
checks for all employees and evidence of
employees holding their own bank account
to safeguard against human trafficking or
individuals being forced to work against
their will.



Whistleblowing

Freyssinet believes that good communication
between workers at all levels promotes better
business practices. Irregularities committed by
employees at any level will not be tolerated by the
Company. If a worker has a concern, the matter can
be reported without fear of retribution.

We offer a confidential employee helpline,
available to all employees, operated by an
independent third party (Unum LifeWorks) and
available 24 hours a day, 7 days a week. All
complaints received are treated seriously.

Training and Awareness

Training is a fundamental way of raising awareness
and ensuring that employees, subcontractors, and
suppliers understand the importance of tackling
modern slavery.

Mandatory e-learning modules are completed by
all employees on Human Rights.

Supply Chain

We are committed to working in partnership with
our supply chain to combat modern slavery and
human trafficking and to promote ethical and
sustainable sourcing throughout our business and
supply chain.

We expect our supply chain to ensure that
procured products meet ethical standards and can
provide full transparency.

To make this possible, Freyssinet agrees to:

o Check our contractors before entering our
supply chain system.

o Confirm that policies and processes are in
place and if that they adhere to the
Modern Slavery Act 2015.

o High risk tier one suppliers will be
highlighted from the risk analysis, a
strategy will then be formalised as to how
and when auditing and further checks are
carried out on these supply chain
members.

FReyssIneT

Moving Forward

We intend to take the following further steps to
combat slavery and human trafficking:

o Train all staff to understand and identify
possible breaches of the Modern Slavery
Act.

o Act swiftly and decisively when a possible
breach takes place.

o Incorporate anti-slavery and human
trafficking obligations into procurement
agreements and subcontracting
arrangement.

o Include to our standard Terms &
conditions a clause on Modern Slavery.

The company is vehemently opposed to all forms
of exploitation, fully supports the Modern Slavery
Act, and is committed to ensuring that Human
Trafficking and Slave Labour are not part of its
supply chain.
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